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SUMMARY

This report details the recommendations made by the Independent Remuneration 
Panel in its report (attached as Appendix A), for consideration, adoption of a 
scheme and implementation from a date to be determined.



RECOMMENDATION

1. That the Council considers the recommendations made by the Independent 
Remuneration Panel made in its report as attached at Appendix A to report 
number LDS247 and agrees a scheme of remuneration for Councillors.

2. That the Council considers whether Members’ allowance should continue to be 
index-linked to local authority pay awards.

3. That the Council considers whether to adopt the following local changes:

a. To allow members to claim for their travel when they have a legitimate 
interest in a matter being discussed by one of the Council’s Committees.

b. To allow members to claim for their travel when they attend the Council 
offices to meet with an appropriate officer to discuss included item(s).

c. To allow members to claim for their travel when attending parish council 
meetings

d. To allow recompense for “informal” caring arrangements

4. That the Constitution be amended to incorporate an approved Scheme of 
Remuneration.

5. If the Council agrees to make changes to the local scheme (as noted in 
recommendation 3), it tasks the Constitution Committee to formulate appropriate 
wording following consultation with Internal Audit for consideration by Council on 
25 January 2018. 

6. To agree the date from which agreed changes will take effect.

1. BACKGROUND TO REPORT

1.1 Members allowance schemes are regulated by the Local Government 2000 and 
the Local Authorities (Members’ Allowances) (England) Regulations 2003 (the 
Regulations). The current Members’ Allowance Scheme is attached to this 
report as Appendix B.

1.2 At its meeting on 23 January 2014 the Council received the last full report of the 
Independent Remuneration Panel. The Council accepted the recommendations 
of the Panel. The Panel was asked to complete an interim review to consider 
remuneration in respect of the Shareholder Committee and for working groups 
set up as part of the Council’s overview and scrutiny arrangements. Council 
considered this report on 29 February 2016 and again, the Panel’s 
recommendations were accepted.

1.3 The methodology that was used by the Panel in drawing together its 
recommendations is summarised in the Panel’s report. It also summarises 
contextual information and the conclusions drawn from the evidence it received.



1.4 The Panel did make recommendations on the content of the local scheme. The 
Panel recommended that the Council should consider changing its scheme to 
enable Members to claim mileage for attending any committee of the Council in 
which they had an interest and for meetings with officers, as well as attending 
parish and town council meetings in their capacity as a Ward member. The 
Panel also recommended that a mechanism should be put in place that would 
allow the payment of the Carer’s Allowance for “informal” caring arrangements. 
If any of these recommendations are to be adopted by the Council, the format 
for making any such claims would need to follow any advice from the Council’s 
internal auditors.

1.5 The Panel was also asked to consider appropriate remuneration for the 
Council’s Independent Person who acted in both matters related to standards 
and considering issues relating to statutory officers.

1.6 Currently Members’ allowances are index-linked to local authority pay awards. 
Section 10(5) of the Regulations requires that where an authority has regard to 
an index for the purpose of annual adjustment of allowances it must not rely on 
that index for longer than a period of four years before seeking a further 
recommendation from the Independent Remuneration Panel established in 
respect of that authority, on the application of an index to its scheme.

2. OTHER OPTIONS CONSIDERED

2.1 The Council is required to review its remuneration scheme for Members every 
four years. The Council can choose to adopt all, none or some of the 
Independent Remuneration Panel’s recommendations.

3. RESOURCE IMPLICATIONS 

3.1 Resource for the Independent Remuneration was included within the Legal and 
Democratic Services budget. Staff support for the review was provided from 
within existing resources.

3.2 If Members accept the Panel’s recommendations, then there is an in-year 
budget increase for 2017/18. 

3.3 Provision for any amended scheme adopted by Council would need to form 
part of the budget setting process going forward.

3.4 Broadening those duties for which members are eligible to claim travel 
allowance will also lead to additional expense, the extent of which is not 
possible to predict at this time.

4. RISK AND MITIGATION 

Risk has been considered as part of this report and no specific high risks were 
identified.

5. ISSUES ARISING FROM IMPACT ANALYSIS (EQUALITY, SAFEGUARDING 
etc.)



5.1 An equality analysis is not applicable. The recommendations that Council is 
asked to consider were made by an Independent Remuneration Panel which 
used a robust evidence-gathering methodology.

6. CRIME AND DISORDER IMPLICATIONS

6.1 No crime and disorder implications arise as a result of this report.

7. COMMENTS OF FINANCIAL SERVICES

7.1 If the recommendations are approved by Council, there will be an in-year 
financial implication that will need to be met.  Budget monitoring and 
management continues for the remainder of 2017/18 and it is anticipated that 
the in-year increase will be met from virements from other budget headings in 
accordance with the Council’s Financial Regulations.  The full year effect of the 
recommendations (if approved) will be incorporated into the budget proposals 
for 2018/19 and beyond.

8. COMMENTS OF LEGAL AND DEMOCRATIC SERVICES

8.1 In accordance with the Local Government Act 2000 and the Local Authorities 
(Members’ Allowances) (England) Regulations 2003, the Council is required to 
review its scheme of Members’ allowances every four years. A scheme must be 
approved and be incorporated into Article 2.5 of the Council’s Constitution.

9. COMMENTS OF OTHER RELEVANT SERVICES 

9.1 Not applicable

10. APPENDICES

10.1 Appendix A: Report of the Independent Remuneration Panel

10.2 Appendix B: Current Members’ Allowance Scheme

11. BACKGROUND PAPERS

11.1 Local Government Act 2000: 
http://www.legislation.gov.uk/ukpga/2000/22/contents 

11.2 Local Authorities (Members’ Allowances) (England) Regulations 2003: 
http://www.legislation.gov.uk/uksi/2003/1021/contents/made  

http://www.legislation.gov.uk/ukpga/2000/22/contents
http://www.legislation.gov.uk/uksi/2003/1021/contents/made

