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SUMMARY
South Kesteven District Council’s Corporate Strategy sets out the Authority’s vision to 
serve the best interests of its residents. Our Health and Safety General Policy 
underpins this by setting out our commitment to delivering high standards of health and 
safety. This report presents the policy for approval.



RECOMMENDATION
That Cabinet approves and fully endorses its commitment to the Council’s Health and 
Safety General Policy Statement.

1. BACKGROUND TO REPORT

1.1 The Council’s Governance and Audit Committee has responsibility for the 
overview of the Council’s health and safety arrangements. The Committee 
receives an annual report which sets out the management arrangements and 
details the organisation’s retrospective health and safety performance. Key 
performance data including accident rates are reported along with areas 
identified for improvement.

1.2 The Health and Safety at Work Act 1974 sets out the minimum requirements 
against which the Council has to deliver. The purpose of this report is to 
demonstrate our commitment to delivering against those requirements through 
the approval of an organisation-wide Health and Safety General Policy 
Statement.

Values and Behaviours

1.3 Delivery of the Council’s Corporate Strategy is underpinned by good health and 
safety arrangements. Our values and behaviours are key to delivering a good 
health and safety culture, which is an enabler for delivery. Avoiding accidents is 
good business for all. Accountability is a key building block in the delivery of a 
good culture. Everyone, regardless of level within the organisation, will need to 
be responsible for what they do and this includes doing it safely. 

1.4 Responsibility for approving the General Policy Statement and for ensuring 
necessary resources are available to implement its requirements sit with 
Cabinet. Accountability for delivering the Policy Statement sits overall with the 
Council’s Chief Executive. Cabinet and the Chief Executive are, in turn, 
supported by the Senior Team (ST). Once approved the intention is that all 
members of the Senior Team will sign up to delivering the Statement.

1.5 The Health and Safety General Policy Statement (appendix 1) sets out the 
Authority’s commitment and is itself reinforced by a broad range of supporting 
policies and guides. These form the Council’s health and safety handbook 
which every member of staff is asked to read and acknowledge as to their own 
individual responsibilities. The areas covered by the supporting handbook are 
detailed in appendix 2.
 

2. OPTIONS CONSIDERED

2.1 The requirements of the Health and Safety at Work Act 1974 underpin the 
requirement to have in place appropriate policies. No other options have 
therefore been considered.



3. RESOURCE IMPLICATIONS 

3.1 The Authority has provided the resources as part of its requirements to deliver 
the Health and Safety General Policy Statement. It is an integral part of the 
roles and responsibilities of all employees and the corporate health and safety 
support team provides advice and guidance. 

4. RISK AND MITIGATION 

4.1 Risk has been considered as part of this report and any specific high risks are 
included in the table below:

5. ISSUES ARISING FROM IMPACT ANALYSIS (EQUALITY, SAFEGUARDING 
etc.)

5.1 Health and safety considerations are required to protect all employees and 
elected members of this Council.  In implementing this Policy, officers will need 
to be mindful of the need to make reasonable adjustments in order to meet the 
requirements of individuals with disabilities and literacy issues.  Individual risk 
assessments and safe systems of work should take into account any impacts 
associated with identified needs.

6. CRIME AND DISORDER IMPLICATIONS

6.1 None.

7. COMMENTS OF FINANCIAL SERVICES

7.1 The financial implications of the management and the implementation of any 
reasonable adjustments to ensure the necessary policy compliance will be met 
from existing budgetary allocations.

8. COMMENTS OF LEGAL AND DEMOCRATIC SERVICES
8.1 Management of Health and Safety at Work Regulations 1999 (Regulation 5) 

identifies that:  

Health and safety arrangements

Category Risk Action / Controls
The approval of a health and 
safety policy is a legal 
requirement and the Council 
would be in breach of 
legislation if not approved.

Cabinet report demonstrates 
compliance with legislation and 
commitment to high levels of health 
and safety

Without an overriding policy 
the underpinning 
arrangements may not be 
effective.

The health and safety general policy 
is supported by a comprehensive 
range of supporting arrangements 
and guidance documents.



5.—(1) Every employer shall make and give effect to such arrangements as are 
appropriate, having regard to the nature of his activities and the size of his 
undertaking, for the effective planning, organisation, control, monitoring and 
review of the preventive and protective measures.
(2) Where the employer employs five or more employees, he shall record the 
arrangements referred to in paragraph (1).
This policy has been produced to underpin those arrangements.

9. COMMENTS OF OTHER RELEVANT SERVICES 
9.1 None.

10. APPENDICES

10.1 Appendix 1 Health and Safety General Policy Statement
Appendix 2 Health and Safety Policy Handbook content list

11. BACKGROUND PAPERS

11.1 None.



Appendix 1

SOUTH KESTEVEN DISTRICT COUNCIL
HEALTH AND SAFETY

General Policy Statement
South Kesteven District Council recognises and accepts its responsibilities under the 
Health and Safety at Work Act 1974 and gives its full commitment to doing everything 
reasonably practicable to protect the safety, health and welfare of all its employees 
and other persons whose health and safety may be affected by the Council’s activities.  
The Council will take reasonable steps to ensure that its contractors and partners in 
service provision conduct their activities in a manner that is safe and without risk to 
health.

Values and Behaviours
High standards of health and safety are an integral part of our organisation’s vision, 
values and performance standards. We are committed to the continuous improvement 
of our health and safety systems, building a positive health and safety culture for the 
benefit of our employees, customers and the efficiency of our service delivery.

Policy
It is the policy of the Council, in so far as it is reasonably practicable:
• To provide and maintain equipment and systems of work that are safe and 

without risks to health.
• To ensure safety and the absence of risks to health in connection with the use, 

handling, storage and transport of materials, equipment and substances.
• To provide a competent source of health and safety advice to managers and to 

supply such information, instruction, training and supervision as is necessary to 
provide for the health and safety at work of its employees.

• To maintain all places of work under the Council’s control, including means of 
access and egress, in a condition that is safe and without risk to health 

• To provide appropriate facilities for welfare.
• To provide for the identification and assessment of health and safety risks and 

to eliminate or control those risks.
• To comply with the statutory requirements as a minimum standard of health, 

safety and welfare of employees at work and any other persons affected by our 
actions.

• To ensure that the roles of managers towards health, safety and welfare are 
defined with responsibilities clearly assigned and communicated.

• To ensure that its employees are aware that they have a duty to work safely 
and to co-operate in all matters that affect their health and safety at work.

The Council recognises the link between efficiency, safety and health and aims to 
minimise the costs, losses and disruption which arise from work related accidents, ill 
health and dangerous occurrences.

Consulting and working in partnership with its employees on health and safety matters 
is important in creating and maintaining a safe working environment. In 
acknowledgement of this, the Council will work collaboratively with employees at all 



levels to ensure understanding and ownership of health and safety requirements. It will 
maintain suitable arrangements for joint discussion and employee involvement.

The Council will provide the necessary resources to implement this policy. Procedures 
and systems will be maintained to monitor health and safety performance with all 
necessary feedback provided to Members, managers and staff representatives in 
order to manage the effective implementation of this policy.

Implementation
Managers are responsible for ensuring that the Council’s Health and Safety Policy and 
applicable corporate and local health and safety arrangements are implemented in 
their areas of responsibility. This includes communicating the requirements with all 
team members whether directly or indirectly employed by the Council. The specific 
responsibilities are detailed within the Health and Safety arrangements.



Appendix 2

The Council’s Health and Safety General Policy Statement is supported by a more 
detailed Health and Safety Handbook.

The contents of the Handbook are as follows:

1. The General Policy Statement
2. Duties and responsibilities
3. Performance
4. Consultation
5. Training and supervision
6. Risk assessments
7. First Aid
8. Accident and Incident Reporting
9. Fire and evacuation procedures
10.Housekeeping  
11.Slips, Trips and Falls
12.Smoking Policy
13.Work Equipment
14.Display Screen Equipment (DSE)
15.Driving and Workplace Transport
16.Contractors and Sub-contractors
17.Hazardous Substances
18.Asbestos
19.Legionella
20.Personal Protective Equipment (PPE)
21.Manual Handling
22.The Manual Handling
23.Unacceptable Behaviour
24.Lone Working
25.Work Related Stress
26.Working Time
27.Health, Work and Wellbeing
28.Employee Acknowledgment


